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Piece.

Recognition

Oklahoma City Community College is a place where 
all students can come and change their lives. This is 
not hyperbole. It is fact.  

But, a segment of our student population was 
missing out on this chance. They showed promise 
and initiative. They applied for admission, enrolled  
in classes, but their success rate never matched  
their peers. 

African-American males were not succeeding 
like students in other demographics. This wasn’t 
just occurring at OCCC—but nationwide. This was 
unacceptable.

In keeping with OCCC’s mission to ultimately 
change lives, the purpose of Students Connecting 
with Mentors for Success (SCMS) is to improve 
academic achievement, retention, and graduation 
rates for underserved student populations. The 
goal is to prepare them for successful entry into 
the workforce or transfer to a four-year academic 
institution. This is achieved by furnishing mentors 
who provide supportive relationships that facilitate 
academic program completion for every student.  

The collaborative effort of the SCMS program, 
mentors, and students is the timely springboard 
that helps close the achievement gaps which many 
of our students currently face. Participation in the 
SCMS programs forms the foundation that secures 
their professional pursuits. These students are more 
likely to reach the milestones that result in improved 
financial well-being, increased occupational 
opportunities, and elevated social standing. 

Under the leadership of OCCC President Jerry 
Steward, the SCMS program has received several 
awards:

2016 
Insight into Diversity Giving Back Award 

2017  
Oklahoma Bar Association Ada Lois Sipuel Fisher 

Diversity Award 
 

American Association of Community Colleges 
Advancing Diversity Award of Excellence 

 
Association of Community College Trustees Charles 

Kennedy Equity Award
 

2018 
Communitas Excellence in  
Community Service Award
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Academic Achievement

Campus Engagement

Community Involvement

Personal Involvement

Mentor Connections

The average grade point average (GPA) for African-
American male students at OCCC is 2.04, which is 
the lowest of any ethnic demographic. After the first 
semester of the SCMS mentorship program, the 
average end-of-term GPA for the participants was 2.94 
and it steadily increased to 3.23. The group’s fall-to-
spring persistence rate has exceeded 90% each year 
since the inception of the program.

Several students have made the President’s Honor Roll 
and the Vice President’s Honor Roll, and have been 
inducted into the Phi Theta Kappa Honor Society. 

The SCMS program has awarded over $36,000 in 
scholarships and 100% of program graduates transfer  
to four-year institutions.

Along with academic improvement, several SCMS 
students have on-campus jobs working in the President’s 
Office, Human Resources, Campus Police Department, 
Admissions, and other areas.

This mentoring initiative has enhanced the diversity of 
campus involvement in several ways, one of which is by 
engaging people from different ethnic backgrounds and 
perspectives through leadership and decision-making.

SCMS students also take part in several on-campus 
activities throughout the year, including: Welcome Week, 
Arbor Day, and the Veteran’s Resource Fair.

SCMS students are committed to giving back to the 
community. Their volunteer service has included 
mentoring local elementary students, implementing 
a fundraiser to assist Louisiana flood victims, and 
regularly visiting residents of assisted living facilities.

In the last year, our students have contributed in excess 
of 500 hours of combined volunteer service to a variety 
of community needs. 

Mentors and other community leaders come to the 
OCCC campus to visit with SCMS students. 

In light of issues regarding African-American males and 
law enforcement, we invited Oklahoma City Police Chief 
Bill Citty and Norman Police Chief Keith Humphrey to 
speak to the students. 

These meetings were dynamic, informative, 
enlightening, and transformative. The students were able 
to see that our law enforcement leaders are committed 
to serving and protecting all citizens, regardless of color, 
class, or background. 

Students also enhance their personal development by 
routinely participating in etiquette training, financial 
literacy workshops, and soft-skills refinement. 

Sessions on self-marketing, networking, and building 
social capital bolster their ability to craft a personal 
brand that prepares them for a successful life.

Research shows that students with mentors have 
higher GPAs and are more likely to remain in college 
compared to academically similar students who do not 
have mentors. 

Additionally, first-generation, ethnic-minority college 
students are more greatly impacted by having a mentor 
who can help them navigate the higher education 
experience, which leads to improved persistence and 
retention rates. 

As the SCMS program matches students with 
professionals in similar career fields, students receive 
clarity regarding what skills are critical for their chosen 
profession and what courses are needed to attain those 
skills. Students also gain a greater understanding of 
the need to complete their degree in order to be more 
competitive and marketable.
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